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HOW SECTION ONE MATERIALS APPLY

To the District Superintendent

The materials in this section will give the district superintendent an overview of the basic understanding of the NewStart Assessment Center.  This section will also describe the steps needed to identify possible assessment candidates within the district and help identify key leaders from each of these zones to serve as assessors.

To the District NewStart Coordinator

The material in this section is important for the District NewStart Coordinator in order to understand the value of the NewStart Assessment Center and to work in harmony with the district superintendent and mission zone representatives  to fully utilize the impact of the assessment process.

To the NewStart Commission

Members of the NewStart Commission will benefit from the materials in this section by understanding the schedule and objectives of the NewStart Assessments and how their individual responsibilities fit within the NewStart Assessment Center program.
Why NewStart Assessment Centers?
     The number one factor determining the effectiveness of a new church has no close second. Who will be the founding pastor of the new church carries more importance in the future of the church than any other planning component. To state it another way, with the right leader for a new church, most everything else has a way of working out effectively. The right leader knows how to get the right things done.

In contrast, everything else can be prepared and in good order with the exception of the right leader, and the new church will most probably falter and eventually fold. The wrong leader can unravel the best opportunity. The first question – and most important decision – for a new church remains crystal clear: who will be pastor of the new church? 

     One of the discoveries from our Research Department at headquarters about churches planted before the early 1990’s suggested that only 7% of the new churches reached a level of maturity and health. When evaluating the new churches that actually did become self-governing, self-propagating and self-funding, and reach a level of stability, one of the common ingredients they uncovered was a senior pastor who was capable and gifted in the area of entrepreneurial skills. The churches that made it had pastors who knew how to lead a church, demonstrated a street smart experience in making the church work and knew how to create something out of nothing.
     As the NewStart strategy was created in the early 1990’s from this research and other findings, careful consideration was given to the how leaders would be selected for new churches. In times past, every willing volunteer was accepted. Too many times, the interested leader had a number of driving motivations to lead a new church other than the primary motivation for winning new people to Jesus Christ. Some had no pastoral experience. Many had little or no interest in evangelism. Many ministerial couples were fresh out of school with little or no experience in leading a local church. Others took a new church assignment only because there was nothing else available for them. Too many were running from a previous ministry assignment, rather than being called to the opportunity for starting a strong new church.
      For help with these and other challenges, the NewStart Assessment Centers were created to evaluate potential leaders of new churches. The assessment model was patterned after the assessment process created by the Presbyterian denomination, but adapted specifically for the Church of the Nazarene. The intent of the assessment is to evaluate the gifts and graces of potential pastoral couples for the entrepreneurial skill sets needed to start a new church. This is not an evaluation for a call to ministry, quite the contrary. The assessment specifically evaluates for being the point leaders for starting a new church.
     The overall norms for the assessment show 90% of those attending are approved for being founding pastors of a new church. Usually, the remaining 10% who score lower for the senior pastoral role are encouraged to be staff members of a new church or in the core group of a new church, which many are usually relieved to do. If potential candidates have serious doubts about their abilities to start a strong new church, the assessment experience gives them permission to not pursue the assignment. The entire assessment process further identifies their areas of weakness and provides encouragement for their participation in a new church ministry without being exposed to the demands of a leadership position they are not equipped to lead.

Characteristics of a NewStart Pastor

     The NewStart Assessment targets for thirteen key characteristics in a new church pastor. Before and during the assessment process, these characteristics are not discussed or made highly visible. They remain important to the assessment team, but do not become a topic of discussion in the week of activities. These qualities are widely accepted as needed for starting a strong new church. They are:

1) Visioning Capacity                                   

2) Intrinsically motivated                                             

3) Relates to the Unchurched                    

4) Spousal Cooperation                             

5) Effectively Builds Relationships             
6) Committed to Church Growth
7) Creates ownership of Ministry
8)   Responsive to the Community

9)   Utilizes Giftedness of others
10) Flexible and Adaptable
11) Builds Group Cohesiveness
12) Resilience
13) Exercises Faith
Since pastoral leadership remains crucial to the overall strategy, the screening process of an Assessment Center is designed to identify and evaluate potential missional entrepreneurs for the NewStart strategy. The Assessment Center becomes an intensive four-day event during which ministers and spouses are observed and evaluated to determine their potential ability to serve as the founding pastor of a new church.  Again, this is not an evaluation of a person’s qualifications for ministry in an existing church, only an attempt to discern their missional and entrepreneurial skills.  Married couples are encouraged to attend the Assessment Center together, but no children should be present during the event.
NewStart Assessment Center Schedules

     Typically, the NewStart Assessment Centers run over four days. Most of the time, they begin on a Monday afternoon and run through Thursday noon. Orientation times are scheduled on Monday, first for the assessors, and then for the candidate couples. Retreat centers and meeting centers provide the best locations for the intensive four day schedule.

Couples should plan to come to the assessment and stay for the event through the Thursday closing. Dress is usually business casual. Meal times and scheduled breaks allow for informal visiting and fellowship times.

      Each NewStart Assessment Center experience includes:

· In-depth personality analysis

· Private interviews

· Sermon presentations

· New church case-studies

· Strategy development experience 

· Worship and inspiration

· Initial NewStart training and materials

· Fellowship and network-building

Who Attends An Assessment Center?

District NewStart Coordinators and NewStart Commissions are encouraged to be continually on the search for potential NewStart leaders. Many times, potential leaders can be around us for many years before we actually begin to discover them. In some cases, new churches are being started by capable lay leadership. A growing number of youth pastors are answering God’s call into new church evangelism. New church leadership must not be assigned to just young and inexperienced pastors. On some districts, the most experienced pastors are leaving their assignments to start a new church. Add to these potential assessment candidates, the local and district licensed ministers on each district who exhibit a heart for evangelism and display some of the 13 characteristics mentioned earlier in this chapter. Every district could begin a list of potential new church leaders who would be good candidates to go through the assessment process.
Once district and local church leadership begins to search intentionally for new church pastors, the list of potential candidates can begin to grow. Every new church becomes a new farming system for future new church leaders. In fact, many of the NewStarts from the late 1990’s are beginning to be sponsors now for other new churches. And the pastors for those new churches are also coming from the same NewStarts.
For all these potential new leaders, one step early on in their development process becomes the NewStart Assessment Center. An ideal size for any assessment is around eight couples. While adjustments can be made for a few more, fewer than six couples are not really workable. When a district has close to eight couples to be assessed, the NewStart office will make arrangements to bring an assessment to their district, rather than make all the candidates travel a great distance. If a sponsoring church or district has only one or two couples to assess, they are encouraged to recruit a key district leader to accompany them as a member of the assessment team to an assessment center. New assessors can be recruited from district advisory boards, the District’s NewStart Commission, a potential sponsoring pastor or experienced NewStart pastors. District superintendents are also encouraged to participate as they are able to be on an assessment team. Usually, the assessors leave equally enthused with the assessment process after serving for the week.

Assessment Centers are offered at multiple times and in various locations during the year.  Sites of the Assessment Centers are rotated throughout the United States, based upon requests from regions or specific districts. For updates and locations of the coming Assessment Centers, please visit the NewStart website at www. NewStartUSA.org or call toll free at 1-800-306-8294. Each candidate couple usually covers a $500 registration fee and their travel costs to the event. Candidate registrations primarily cover only their room and board for the week, which is only about half of the total costs for a week of assessment.

Many times sponsoring churches or districts are willing to cover the NewStart Assessment Center registration and travel costs for the couples being assessed. This process provides sponsoring churches and districts a safety net of sorts before making significant investments of resources for a NewStart project. The assessment also brings significant affirmation and reinforcement for the candidate couples their calling for leading a new church ministry. After their assessment is complete, a printed report is given to each couple and to the sponsoring church or district. These reports include suggestions for their future development as preparation for launching a new church. Free NewStart books and printed resources are given to every candidate couple as well as a personalized summary of the assessment findings. Most couples leave the assessment with new enthusiasm and excitement to begin their adventure of faith in starting a strong new church the right way. 
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Becoming a Contagious Church, Mark Mittenberg
[image: image3.png]-



Church Planting for a Greater Harvest, C. Peter Wagner

Churches Starting Churches, Bill Sullivan

Connecting, Stanley and Clinton

Grace Awakening, Chuck Swindall

How to Start a New Service, Michael Slaughter 


Leading With Vision, Dale Gallaway


Rediscovering Church, Bill Hybels

Spiritual Entrepreneurs, Michael Slaughter

Starting Strong New Churches, Bill Sullivan

The Purpose Driven Church, Rick Warren

User Friendly Churches, George Barna


Millenium 3 Conference
Church of the Nazarene, Opryland, Nashville, TN

www.M3conference.org  
800-306-8294 

College of New Church Knowledge
NewStart, Kansas City, MO

www.newstartusa.org
800-306-8294

Purpose Driven Church Conference
Saddleback Church, Mission Viejo, CA

www.saddleback.org/home/today.asp 
949-609-8000

Leadership Summit
Willowcreek Church, South Barrington, IL

www.willowcreek.org 
847-765-5000

Church Growth Conference
Grove City Church of the Nazarene, Grove City, OH

www.gccn.org  
614-875-2551

New Church University
New Church Specialties, Kansas City, MO

www.newchurchspecialties.org 
816-746-6468

Church Planters Network
Northeast Church Planters Network

www.nechurchplanters.org 
603-529-7172

Church Planters Exchange
Beeson Center/Asbury Theological Seminary, Wilmore, KY


888-5BEESON

	
	                       Date Requested:_____________

	
	

	
	NewStart Resource Orders

	Quantity
	

	     
	Interest Sample Packet 

(1 Starting Strong New Churches, 1 Kit, 1 Churches Starting Churches,

 3 Brochures, 1 Right Reasons Paper)

	
	

	
	

	     
	Churches Starting Churches (Book)

	     
	Workbook Packet (all 6)                   

	     
	  1. Pastors NewStart’s Entrepreneurial Missionaries

	     
	  2. How Laypersons Can Help Start a New Church      

	     
	  3. Needed:  Missional Minded Women to Start Churches

	     
	  4. How to Start a Cultural or Minority Church

	     
	  5. Church Board Workbook for NewStart Sponsorship

	     
	  6. Districts in Partnership with Congregations

	
	

	     
	Starting Strong New Churches (Book)

	     
	Starter Kit for Starting Strong New Churches (workbook)

	
	

	     
	NewStart Introduction (Brochure)

	     
	5 Steps in the NewStart Strategy for Starting New Churches (Brochure)

	
	

	     
	Assessment Center (Brochure)

	
	

	     
	Starting Strong Churches in the Black Community  (Brochure)

	
	

	Name:
	

	Address:
	

	City:
	

	State:
	

	Zip:
	

	Email:
	

	Phone Number:
	

	
	

	District:
	

	Other Comments:
	

	
	

	
	

	
	


Please send to

NewStart 6401 The Paseo

Kansas City, MO  64131

Or Email to newstart@nazarene.org

PRE-ASSESSMENT AND ASSESSMENT
Forms
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HOW SECTION FIVE FORMS APPLY
To the District Superintendent

To the NewStart Coordinator

To the NewStart Commission

The pre-assessment materials assist the superintendent, NewStart Coordinator and the NewStart Commission in evaluating the viability of a NewStart pastoral candidate.  This tool can also be sued as a prerequisite for NewStart candidates before attending a NewStart Assessment Center.
NewStart Pastor Pre-Assessment
	Name:
	

	
	

	Evaluators:
	

	
	

	
	

	
	

	
	

	
	

	Evaluation

	

	PERSONAL TESTIMONY AND CALL TO MINISTRY

	MINISTRY EXPERIENCE

	SPOUSAL SUPPORT IN STARTING A NEW CHURCH

	AREA(S) PASTOR FEELS CALLED TO START A NEW CHURCH AND WHY

	DESCRIPTION OF AN IDEAL NEW CHURCH AND ITS MINISTRIES

	FAVORITE ASPECTS OF MINISTRY

	LEAST FAVORITE ASPECTS OF MINISTRY

	WHY DO YOU FEEL YOU WOULD SUCCEED IN ESTABLISHING A NEW CHURCH?

	DESCRIBE MINISTRY GOALS

	DESCRIBE A MINISTRY OR PROGRAM YOU HAVE STARTED OR LED

	PRESENT CAREER AN PLANS WHILE STARTING A NEW CHURCH

	DESCRIBE PREACHING EXPERIENCE AND STYLE

	DESCRIBE SERMON PREPARATION

	DESCRIBE METHODS THAT WILL BE USED TO DISCIPLE NEW BELIEVER

	DESCRIBE WHAT WILL MAKE PEOPLE WANT TO ATTEND THIS NEW CHURCH

	ASSESSMENT CONCLUSIONS











	Personal Contact Information

	Name
	     
	Spouse’s Name
	     

	Address
	     

	City
	     
	State
	     
	Zip
	     

	Home Phone
	     
	Wk Phone
	     

	Email
	     
	Ethnicity
	     


	Marital Status                                       

	 FORMCHECKBOX 
 Single            FORMCHECKBOX 
 Married           FORMCHECKBOX 
 Other

	Your Date of Birth
	     

	Your Place of Birth
	     

	Spouse’s Date of Birth
	     

	Spouse’s Place of Birth
	     

	Children

	Name
	     
	Age
	     

	Name
	     
	Age
	     

	Name
	     
	Age
	     

	Name
	     
	Age
	     

	Name
	     
	Age
	     


	Health
	Excellent        Good           Fair              Poor

	Your Health Status
	      FORMCHECKBOX 
                FORMCHECKBOX 
                FORMCHECKBOX 
                 FORMCHECKBOX 


	Spouse’s Health Status
	      FORMCHECKBOX 
                FORMCHECKBOX 
                FORMCHECKBOX 
                 FORMCHECKBOX 


	Children’s Health Status
	      FORMCHECKBOX 
                FORMCHECKBOX 
                FORMCHECKBOX 
                 FORMCHECKBOX 



	Describe Any Limiting Factors

	Yourself
	     

	Spouse
	     

	Children
	     


	Education
	Please list all institutions attended

	College
	Major
	Yrs. Attended
	Degree

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	Seminary

	     
	     
	     
	     

	     
	     
	     
	     

	Graduate School

	     
	     
	     
	     

	     
	     
	     
	     

	Other Training
	
	
	

	     
	     
	     
	     

	     
	     
	     
	     

	Ordination

	Date
	     
	District
	     

	If you are not ordained, are you licensed?
	 FORMCHECKBOX 
Yes                   FORMCHECKBOX 
No

	Have you had an internship which meets the 

requirements of Supervised field education?
	 FORMCHECKBOX 
Yes                   FORMCHECKBOX 
No

	Have read the Manual of the Church of the Nazarene
	 FORMCHECKBOX 
Yes                   FORMCHECKBOX 
No

	Please explain briefly any areas of disagreement that you have.

	     

	     

	     

	     


Previous Church Experience:

(Please begin with most recent employment)

	Title
	Church
	City and State
	District
	Began
	Ended

	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     

	     
	     
	     
	     
	     
	     


Other Experience

(Professional, business, or other.)
	Organization
	City and State
	Began
	Ended

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


	Present Pastorate

	Present Cash Salary
	$          per year
	Utilities Allowance
	$          per year

	 Parsonage
	$          per year
	Book Allowance
	$          per year

	Health Insurance
	$          per year
	Study Leave
	$          per year

	Tax Shelter Annuity
	$          per year
	Vacation
	$          per year

	Social Security
	$          per year
	Other Allowances
	$          per year

	Car Allowance
	$          per year
	
	


	Do these Salary and benefits meet your needs?
	 FORMCHECKBOX 
Yes     FORMCHECKBOX 
No

	What was the membership when you came to your present church?
	     

	What is the present membership?
	     

	What was the Sunday a.m. attendance when you came to your church
	     

	What is the present Sunday a.m. attendance?
	     


	Are you being sponsored for this Assessment Center?   FORMCHECKBOX 
Yes      FORMCHECKBOX 
No

	
	

	If so, which district or church? 
	     


Have you already accepted an invitation and appointment to start a new church in a specific area? 

 FORMCHECKBOX 
Yes
        FORMCHECKBOX 
No

If yes, then briefly explain. 

     
Describe your evangelism program and your own present involvement in personal evangelism.

     
	Personal Traits and Characteristics:


Briefly describe your study habits.

     
Briefly describe you personal devotional life.

     
What goals and objectives do you have for your ministry?

     
What are your strong points in the ministry?

     
What, if any, are your weaknesses in ministry?

     
Briefly describe your role and style as a leader.

     
Do you feel that you have the ability to train Christian disciples?  If so, explain.

     
List study conferences or institutes attended, or travel during the past five years.

     
List some of your hobbies and special interests.

     
Do you believe that God has called you to start a new church rather than serve an established church?

     
What are the circumstances that caused you to perceive this call?

     
Do you sense a call to a particular place, region, and ethnic community. Etc.? Explain.

     
Is your spouse persuaded of this call?  If so, how is your spouse involved in you r ministry?

     
If you are led to make a change, how soon would you be available?

     
	Preference of geographical section and why.

	 FORMCHECKBOX 
 South
 FORMCHECKBOX 
Southeast
 FORMCHECKBOX 
 Southwest 


	 FORMCHECKBOX 
Midwest
 FORMCHECKBOX 
California
 FORMCHECKBOX 
Rocky Mountain States

	 FORMCHECKBOX 
Northeast
 FORMCHECKBOX 
Northwest
 FORMCHECKBOX 
Other USA        

	 FORMCHECKBOX 
Canada (Section)      

	Type of Community Preferred

	 FORMCHECKBOX 
College
	 FORMCHECKBOX 
Suburban
	 FORMCHECKBOX 
Industrial

	 FORMCHECKBOX 
City
	 FORMCHECKBOX 
Town
	 FORMCHECKBOX 
Inner City

	 FORMCHECKBOX 
Rural
	 FORMCHECKBOX 
Rural
	 FORMCHECKBOX 
Other


	Please explain the geographical and community preferences.


     
	In which areas are you happiest and do your best work?

	 FORMCHECKBOX 
Preaching
	 FORMCHECKBOX 
Recreation Leader
	 FORMCHECKBOX 
Pastor

	 FORMCHECKBOX 
Community Service
	 FORMCHECKBOX 
Teacher
	 FORMCHECKBOX 
Church Finance

	 FORMCHECKBOX 
Evangelism
	 FORMCHECKBOX 
Christian Education
	 FORMCHECKBOX 
Youth Work

	 FORMCHECKBOX 
Church Administration
	 FORMCHECKBOX 
Other     
	     


Please explain briefly.

     
Briefly describe your understanding of the nature and purpose of preaching and the type of sermons you normally preach.

     
Sermon delivery Method:

 FORMCHECKBOX 
With Manuscript

 FORMCHECKBOX 
With Notes

 FORMCHECKBOX 
Without Notes

Have you developed a philosophy or model of ministry regarding the particular church God would have you establish? If so, briefly describe.  (What existing church do you most admire?  What pastor do you most admire for ministry gifts that you would like to emulate?)        
Briefly describe how you would begin a new church.  (Include a description of you r own personal approach as a pastor.  What would you consider in choosing a church name?  Indicate the ten steps you would take in chronological order if you were to establish a new church.)         
	
	Very Little
	Moderately
	Very Much

	Trait
	1
	2
	3
	4
	5
	6
	7
	8
	9

	Extroverted/Gregarious
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Adjusted/Calm
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Rational/Objective
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Self-directed/Stubborn
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Disciplined/Controlled
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Creative/Unconventional
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Adventurous/Enterprising
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Caring/Accepting
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Adapting/Submissive
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Quiet/Withdrawn
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Insecure/Tense
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Hostile/Insensitive
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Rebellious/Non-Conforming
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Sociable/Open
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Assertive
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Practical/Confident
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Analytical/Problem Solving
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Artistic/Aesthetic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Group Oriented/Trusting
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Competitive/Goal Oriented
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Structured/Precise
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	

	Assessment Candidate

Adjective Checklist

	Name
	     

	Date
	     


Please indicate the extent to which each trait listed below best describes you.

Are you active in personal witnessing?

     
Have you led anyone to the Lord in the past three months?

     
Do you think that you have the abilities/gifts to start a new church?

     
Comments:       
	

	
	Leader Check List

	
	Name
	     

	
	Age
	     
	Male
	     
	Female
	     

	For each of the items below please check whether you agree or disagree that the item describes you.  Please respond to each item.  If you are unsure whether to agree or disagree, please check the response that you believe is most accurate.  Usually you first response is most likely to be your best response, do don’t spend too much time on any single item.  Remember, respond to each item.

	Agree
	Disagree
	   Item
	Definition 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	talkative
	chatty, always speaking 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	egotistic
	self-centered, individualistic 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	empathetic
	aware of another, compassionate 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	apprehensive
	fearful, worried, afraid 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	Unconventional
	unusual, not the norm, rebellious 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	kind
	gentle, considerate, warmhearted 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	rigid
	stiff, unchanging, inflexible 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	impatient
	excitable, unable to wait 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	sympathetic
	comforting, understanding 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	reserved
	restrained, self-controlled, shy 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	adventuresome 
	daring, willing to take chances 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	uncaring 
	lacking in warmth

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	quiet 
	still, silent, not talkative 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	sarcastic 
	joking in a biting or cynical way 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	concerned 
	aware, caring, interested 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	distant 
	remote, inaccessible, removed 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	competitive 
	seeking to win, ambitious, achieving 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	apologetic 
	sorry, regretful, makes excuses 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	outgoing
	sociable, friendly 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	independent
	self-reliant, autonomous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	sensitive
	perceptive, touchy, nervous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	meek
	humble, submissive, patient

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	meticulous
	extremely careful. scrupulous

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	suspicious
	doubtful, distrusting, uncertained

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	fun-loving
	Playful, carefree, spontaneous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	help-seeking
	looking for assistance or comfort 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	charitable
	generous, kind ,giving 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	neighborly
	friendly, amicable, familiar 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	achieving
	accomplishing, persevering, striving

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	approval seeking 
	wanting acceptance and praise 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	self-blaming
	guilty, insecure, self critical 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	precise
	accurate, exact 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	guarded
	self-protected, aloof, cautious 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	carefree
	free of worry or responsibilities

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	dependent
	needing aid or assistance 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	comforting
	soothing, relieving, consoling 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	affliative
	associated, connected 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	ambitious
	enterprising, striving, eager 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	humble
	attentive to position and wealth 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	status-conscious
	reserved, self-effacing, modest 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	accurate
	correct, clear-cut, beyond doubt 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	defensive 
	protected, shielded, careful 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	joking 
	witty, wisecracking, jesting 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	defenseless 
	unguarded, unprotected, vulnerable 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	consoling 
	solace-giving, cheering 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	hospitable 
	welcoming, warm, receptive 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	goal-oriented 
	seeking success and achievement 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	seeks attention 
	wanting to be noticed 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	obedient
	compliant, amenable, dutiful 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	responsible
	accountable, trustworthy 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	wary
	cautious, watchful, on guard 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	playful 
	impish, mischievous, frivolous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	Trusting
	confident, committed

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	protective 
	defended, guarded. careful 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	loyal 
	steadfast. faithful, devoted 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	striving 
	contending, exerting effort 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	seeks recognition 
	wanting to be praised 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	yielding
	deferring, relenting. gives in 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	tidy 
	neat, orderly, clean 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	secretive 
	covert, underhanded, concealed 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	pleasure-seeking 
	seeking gratification or delight

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	insecure 
	inadequate, unsure, shaky 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	nurturing 
	nourishing, supporting, fostering 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	individualistic 
	one-of-a-kind, independent 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	accomplishing 
	successful, bringing to completion 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	socially striving
	seeking respectability


	

	
	Spouse Check List

	
	Name
	     

	
	Age
	     
	Male
	     
	Female
	     

	For each of the items below please check whether you agree or disagree that the item describes you.  Please respond to each item.  If you are unsure whether to agree or disagree, please check the response that you believe is most accurate.  Usually you first response is most likely to be your best response, do don’t spend too much time on any single item.  Remember, respond to each item.

	Agree
	Disagree
	   Item
	Definition 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	talkative
	chatty, always speaking 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	egotistic
	self-centered, individualistic 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	empathetic
	aware of another, compassionate 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	apprehensive
	fearful, worried, afraid 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	Unconventional
	unusual, not the norm, rebellious 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	kind
	gentle, considerate, warmhearted 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	rigid
	stiff, unchanging, inflexible 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	impatient
	excitable, unable to wait 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	sympathetic
	comforting, understanding 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	reserved
	restrained, self-controlled, shy 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	adventuresome 
	daring, willing to take chances 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	uncaring 
	lacking in warmth

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	quiet 
	still, silent, not talkative 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	sarcastic 
	joking in a biting or cynical way 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	concerned 
	aware, caring, interested 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	distant 
	remote, inaccessible, removed 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	competitive 
	seeking to win, ambitious, achieving 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	apologetic 
	sorry, regretful, makes excuses 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	outgoing
	sociable, friendly 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	independent
	self-reliant, autonomous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	sensitive
	perceptive, touchy, nervous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	meek
	humble, submissive, patient

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	meticulous
	extremely careful. scrupulous

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	suspicious
	doubtful, distrusting. uncertained

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	fun-loving
	Playful, carefree, spontaneous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	help-seeking
	looking for assistance or comfort 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	charitable
	generous, kind ,giving 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	neighborly
	friendly, amicable, familiar 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	achieving
	accomplishing, persevering, striving

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	approval seeking 
	wanting acceptance and praise 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	self-blaming
	guilty, insecure, self critical 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	precise
	accurate, exact 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	guarded
	self-protected, aloof, cautious 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	carefree
	free of worry or responsibilities

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	dependent
	needing aid or assistance 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	comforting
	soothing, relieving, consoling 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	affliative
	associated, connected 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	ambitious
	enterprising, striving, eager 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	humble
	attentive to position and wealth 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	status-conscious
	reserved, self-effacing, modest 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	accurate
	correct, clear-cut, beyond doubt 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	defensive 
	protected, shielded, careful 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	joking 
	witty, wisecracking, jesting 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	defenseless 
	unguarded, unprotected, vulnerable 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	consoling 
	solace-giving, cheering 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	hospitable 
	welcoming, warm, receptive 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	goal-oriented 
	seeking success and achievement 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	seeks attention 
	wanting to be noticed 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	obedient
	compliant, amenable, dutiful 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	responsible
	accountable, trustworthy 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	wary
	cautious, watchful, on guard 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	playful 
	impish, mischievous, frivolous 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	Trusting
	confident, committed

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	protective 
	defended, guarded. careful 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	loyal 
	steadfast. faithful, devoted 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	striving 
	contending, exerting effort 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	seeks recognition 
	wanting to be praised 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	yielding
	deferring, relenting, gives in 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	tidy 
	neat, orderly, clean 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	secretive 
	covert, underhanded, concealed 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	pleasure-seeking 
	seeking gratification or delight

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	insecure 
	inadequate, unsure, shaky 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	nurturing 
	nourishing, supporting, fostering 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	individualistic 
	one-of-a-kind, independent 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	accomplishing 
	successful, bringing to completion 

	 FORMCHECKBOX 

	
	 FORMCHECKBOX 

	
	socially striving
	seeking respectability


	
	Newstart Leader Assessment Center References

	For your personal references, please list the following names, addresses and phone number of these three Laymen in this order: 1. You last Employer, 2.  Your Church Treasurer,  3.  A layman of your Choice, and Three Ministers including your: 1.  Present District Superintendent, 2.  Last Pastor,  3.  District Secretary

	
	Three Laymen
	
	Phone Numbers

	Name
	     
	H:
	     

	Address
	     
	O:
	     

	City/State/zip
	     
	
	

	Position/Relationship to Candidate
	     

	
	
	
	

	Name
	     
	H:
	     

	Address
	     
	O:
	     

	City/State/zip
	     
	
	

	Position/Relationship to Candidate
	     

	
	
	
	

	Name
	     
	H:
	     

	Address
	     
	O:
	     

	City/State/zip
	     

	Position/Relationship to Candidate
	     
	
	

	                                                      Three Ministers                                     Phone Numbers

	Name
	     
	H:
	     

	Address
	     
	O:
	     

	City/State/zip
	     
	
	

	Position/Relationship to Candidate
	     

	
	
	
	

	Name
	     
	H:
	     

	Address
	     
	O:
	     

	City/State/zip
	     
	
	

	Position/Relationship to Candidate
	     

	
	
	
	

	Name
	     
	H:
	     

	Address
	     
	O:
	     

	City/State/zip
	     
	
	

	Position/Relationship to Candidate
	


www.newstartusa.org/conck/


www.newstartusa.org


www.churchsmart.org


www.outreachmarketing.com


� HYPERLINK "http://www.dcpi.org" ��www.dcpi.org�


� HYPERLINK "http://www.ascg.org/" �www.ASCG.org��� HYPERLINK "http://www.growmagazine.org/" �www.growmagazine.org��� HYPERLINK "http://www.newchurchspecialties.org/" �www.newchurchspecialties.org��� HYPERLINK "http://www.saddleback.org/home/today.asp" �www.saddleback.org��� HYPERLINK "http://www.willowcreek.org/" �www.willowcreek.org�
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